
HOPE ACADEMY SEXUAL HARASSMENT POLICY 
 
For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964 "sexual 
harassment" is defined as: Unwelcome sexual advances, requests for sexual favors, and 
other verbal or physical conduct of a sexual nature, when: 

A. submission to such conduct is made either implicitly or explicitly a term or condition of 
an individual's employment, or status in a class, educational program, or activity; 

B. submission or rejection of such conduct by an individual is used as the basis for 
employment or educational decisions affecting such individual; or 

C. such conduct has the purpose or effect of interfering with the individual's work or 
educational performance; of creating an intimidating, hostile, or offensive working, 
and/or learning environment; or of interfering with one's ability to participate in or 
benefit from a class or an educational program or activity. 

Sexual harassment may involve the behavior of a person of any gender against a person of the 
same or another gender. 

Sexual Harassment covered by Policy 2266 - Nondiscrimination on the Basis of Sex in 
Education Programs or Activities is not included in this policy. Allegations of such conduct 
shall be addressed solely by Policy 2266. 

Prohibited acts that constitute sexual harassment under this policy may take a variety of 
forms. Examples of the kinds of conduct that may constitute sexual harassment include, but 
are not limited to: 

A. unwelcome sexual propositions, invitations, solicitations, and flirtations; 

B. unwanted physical and/or sexual contact; 

C. threats or insinuations that a person's employment, wages, academic grade, 
promotion, classroom work or assignments, academic status, participation in athletics 
or extra-curricular programs, activities, or events, or other conditions of employment or 
education may be adversely affected by not submitting to sexual advances; 

D. unwelcome verbal expressions, including graphic sexual commentaries about a 
person's body, dress, appearance, or sexual activities; the unwelcome use of sexually 
degrading language, profanity, jokes or innuendoes; unwelcome suggestive or insulting 
sounds or whistles; obscene telephone calls; 

E. sexually suggestive objects, pictures, graffiti, videos, posters, audio recordings or 
literature, placed in the work or educational environment, that may reasonably 
embarrass or offend individuals; 

F. unwelcome and inappropriate touching, patting, or pinching; obscene gestures; 

G. asking about, or telling about, sexual fantasies, sexual preferences, or sexual activities; 

H. speculations about a person's sexual activities or sexual history, or remarks about 
one's own sexual activities or sexual history; 



I. giving unwelcome personal gifts such as lingerie that suggest the desire for a romantic 
relationship; 

J. leering or staring at someone in a sexual way, such as staring at a person's breasts, 
buttocks, or groin; 

K. a pattern of conduct, which can be subtle in nature, that has sexual overtones and is 
intended to create or has the effect of creating discomfort and/or humiliation to another; 

L. inappropriate boundary invasions by an employee or other adult member of the 
Academy community into a student's personal space and personal life; or 

M. verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or 
sex-stereotyping that does not involve conduct of a sexual nature. 

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based 
or gender-based conduct must be sufficiently severe, pervasive, and persistent such that it 
adversely affects, limits, or denies an individual's employment or education, or such that it 
creates a hostile or abusive employment or educational environment, or such that it is intended 
to, or has the effect of, denying or limiting a student's ability to participate in or benefit from the 
educational program or activities. 
 
 
(Hope Academy Board Policy: 5117 BP "Anti Harassment" Adapted  08/11/2013; Revised 
03/19/2019; Last Revised: 05/11/2021) 


